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YEAR ENDED JUNE 30, 2022

KEY 
HIGHLIGHTS
Sales

30,704
2022

24,030

2021

Rs. in million

EBITDA

15.53%
2022

13.50%

2021

Percentage

Profit for the year

2,639
2022

1,733

2021

Rs. in million

EPS

85.67
2022

56.24

2021

Rupees

Capital Expenditures

3,046
2022

1,167

2021

Rs. in million

Dividend per Share

40%
2022

75%

2021

Percentage

Break up Value of Share

297.31
2022

196.99

2021

Rupees

Total Assets

27,756
2022

19,312

2021

Rs. in million

GP RATIO

17.72%
2022

14.61%

2021

Percentage

ROCE

20.21%
2022

18.65%

2021

Percentage

Current Ratio

1.02
2022

1.11

2021

Times

Net Profit Ratio

8.6%
2022

7.21%

2021

Percentage
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CREDIT RATING 
RELIANCE WEAVING 
MILLS LIMITED
LONG TERM SHORT TERM

A A-2
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CERTIFICATIONS
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COMPANY 
INFORMATION

BOARD OF DIRECTORS
Executive Director
Mr. Faisal Ahmed 	 (Chief Executive Officer)

Non-Executive Directors
Mr. Fawad Ahmed Mukhtar	 (Chairman)
Mr. Fahd Mukhtar
Mr. Muhammad Mukhtar Sheikh
Mrs. Fatima Fazal

Independent Directors
Mr. Muhammad Shaukat
Mr. Shahid Aziz
	

COMMITTEES OF THE BOARD
Audit Committee
Mr. Shahid Aziz	 (Committee Chairman)
Mr. Fahd Mukhtar	 (Member)
Mr. Muhammad Shaukat	 (Member)

HR & Remuneration Committee 
Mr. Muhammad Shaukat  	 (Committee Chairman)
Mr. Shahid Aziz     	                         (Member)
Mr. Fahd Mukhtar 	 (Member)

Risk Management Committee
Mr. Faisal Ahmed 	 (Committee Chairman)
Mr. Shahid Aziz 	 (Member)
Mr. Muhammad Shaukat	 (Member)
	

Nomination Committee	              
Mr. Fawad Ahmed Mukhtar      	 (Committee Chairman)
Mr. Faisal Ahmed	 (Member)
Mrs. Fatima Fazal           	 (Member)

EXECUTIVE MANAGEMENT 
TEAM
Chief Financial Officer
Mr. Waheed Ahmad

Head of Human Resources
Mr. Asad A. Jan

Acting Company Secretary
Mr. Kamran Ahmad Awan

Head of Internal Audit  
& Risk Assurance - OB
Mr. Muhammad Akbar Rana

Technical Director Weaving
Mr. Ikram Azeem

GM Marketing
Khawaja Sajid
Mr. Aqeel Saifi
Mr. Muhammad Nasir Iqbal
Mr. Salim Ahmed

GM Spinning (Multan)
Mr. Muhammad Shoaib Alam

GM Spinning (Rawat)
Mr. Salahudin Khattak

AUDITORS & SHARES 
REGISTRAR
External Auditors
ShineWing Hameed Chaudhri & Co.
Chartered Accountants
HM House, 7-Bank Square, Lahore
E-mail: lhr@hccpk.com
	

Shares Registrar
M/s. CDC Share Registrar Services Limited 
CDC House, 99-B, Block ‘B’, S.M.C.H.S., 
Main Shahrah-e-Faisal, Karachi-74400
E-mail: info@cdc.pak.com & 
kamran.ahmad@fatima-group.com

BANKERS / FINANCIAL 
INSTITUTIONS
Allied Bank Limited
Habib Bank Limited
MCB Bank Limited
United Bank Limited
National Bank of Pakistan
Meezan Bank Limited
Soneri Bank Limited
The Bank of Khyber
Habib Metropolitan Bank Limited
JS Bank Limited
Bank Al Habib Limited
Bank Alfalah Limited
Samba Bank Limited
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Al-Baraka Bank Pakistan Limited
Dubai Islamic Bank (Pakistan) Limited
The Bank of Punjab
Askari Bank Limited, Islamic Banking Services
Saudi Pak Industrial & Agricultural Investment Company Limited
Pak Brunei Investment Company Limited
Pak China Investment  Company Limited
Pak Libya Holding Company (Pvt)  Limited
Pakistan Kuwait Investment Company (Pvt) Limited
First Habib Modaraba
Sindh Bank Limited
Summit Bank Limited
Bank Islami Pakistan Limited
Standard Chartered Bank Pakistan Limited
Faysal Bank Limited

SITE ADDRESSES
Unit # 1,2,4 & 5
Fazalpur Khanewal Road, Multan
Phone & Fax 061-6740020-3 & 061-6740039

Unit # 3
Mukhtarabad, Chak Beli Khan Road, Rawat, Rawalpindi
Phone & Fax 051-4262494-5 & 051-4611097

BUSINESS OFFICES
Registered Office
2nd Floor Trust Plaza, LMQ Road, Multan
Tel # 061-4509700-2, 061-4509749
Fax # 061-4511677, 061-4584288
E-mail: info@fatima-group.com

Head Office
E-110, Khayaban -e -Jinnah Lahore-Cantt
Tel # 042 - 35909449, 042-111-328-462
Fax: 042 - 36621389
Website: www.fatima-group.com
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The mission of Company is to operate state of the art 
Textile plants capable of producing yarn and fabrics.

The company will conduct its operations prudently assuring customer satisfaction and 
will provide profits and growth to its shareholders through:

•	 Manufacturing of yarn and fabrics as per the customers’ requirements and market 
demand.

•	 Exploring the global market with special emphasis on Europe, USA and Far East.

•	 Keeping pace with the rapidly changing technology by continuously balancing, 
modernization and replacement (BMR) of plant and machinery.

•	 Enhancing the profitability by improved efficiency and cost controls.

•	 Recruiting, developing, motivating and retaining the personnel having exceptional 
ability and dedication by providing them good working conditions, performance 
based compensation, attractive benefit program and opportunity for growth.

•	 Protecting the environment and contributing towards the economic strength of the 
country and function as a good corporate citizen.

VISION

MISSION & VALUES

To be a Company recognized for its art of 
Textile and best business practices.
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CORPORATE
VALUES
These are the values that Reliance Weaving Mills Limited epitomizes, 
and are reflected in all our transactions and interactions. Congruence to 
these values has been a part of our business strategy. They are bound in 
the very fabric of our organization, shaped by organizational processes, 
procedures and practices.

Integrity
Our actions are driven by 
honesty, ethics, fairness and 
transparency.

Innovation
We encourage creativity and 
recognize new ideas.

Teamwork
We work collectively towards a 
common goal.

Health, Safety, 
Environment & CSR
We care for our people and the 
communities around us.

Customer Focus
We believe in listening to our 
customers and delivering value in 
our products and services.

Excellence
We strive to excel in everything 
we do.

Valuing People
We value our people as our 
greatest resource.

10
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NOTICE OF THE 32nd 
ANNUAL GENERAL MEETING
Notice is hereby given that the 32nd Annual General Meeting 
of the shareholders of Reliance Weaving Mills Limited (the 
“Company”) will be held on Thursday, October 27, 2022, at 
03:00 pm at 2nd Floor, Trust Plaza, L.M.Q. Road, Multan, to 
transact the following business:

ORDINARY BUSINESS:
1.	 To confirm the minutes of the Extraordinary General 

Meeting held on June 23, 2022. 

2.	 To receive, consider and adopt the audited financial 
statements of the Company together with the Directors’ 
and Auditors’ Reports thereon for the year ended June 
30, 2022.

3.	 To consider and approve payment of Rs. 4.00 per share 
i.e. @ 40% as final cash dividend for the financial year 
ended June 30, 2022, as recommended by Board of 
Directors.

4.	 To appoint Auditors for year ending June 30, 2023 and to 
fix their remuneration.

SPECIAL BUSINESS:
5.	 To ratify and approve the transactions carried out by 

the Company with related parties as disclosed in the 
financial statements for the year ended June 30, 2022 
and to pass the following Special Resolution(s), with or 
without modification(s) in terms of Section 208 of the 
Companies Act, 2017:

	 “RESOLVED THAT, related party transactions carried 
out by the Company during the year in which majority of 
Directors are interested as disclosed in Note 45 of the 
financial statements for the year ended June 30, 2022, 
be and are hereby ratified, approved and confirmed.”

6.	 To authorize the Board of Directors of the Company to 
approve related party transactions for the financial year 
ending June 30, 2023, and to pass the following Special 
Resolution(s), with or without modification(s):

	 “RESOLVED THAT, the Board of Directors of the 
Company be and are hereby authorized to approve the 
transactions to be conducted with related parties on 
case to case basis for the financial year ending June 30, 
2023.

	 FURTHER RESOLVED THAT, these transactions 
approved by the Board shall be deemed to have been 
approved by the shareholders and shall be placed 
before the shareholders in the next Annual General 
Meeting for their formal ratification/approval where 
required.”

7.	 To consider and if deemed fit, to pass the following 
special resolutions under Section 199 of the Companies 
Act 2017, with or without modification(s), addition(s) or 
deletion(s):

	 “RESOLVED THAT, consent of the shareholders of the 
Company be and is hereby accorded under Section 
199 of the Act for investment in associated companies, 
as per following details, in the form of working capital 
loan from time to time for a period of one year starting 
from the date of approval by the shareholders provided 
that the return on any outstanding amount of loan shall 
be KIBOR plus 2.50% (which shall not be less than 
the average borrowing cost of the Company) and as 
per other terms and conditions of the agreement to be 
executed in writing and as disclosed to the Members:

Sr. 
No.

Name of Associated 
Company

Amount of 
Loan

1 Fatima Sugar Mills Limited PKR 400 million

2 Reliance Commodities (Pvt.) 
Limited PKR 200 million

3 Fatima Transmission 
Company Limited PKR 300 million

4 Fazal Cloth Mills Limited PKR 200 million

5 Fatima Holding Limited PKR 200 million

	 FURTHER RESOLVED THAT, any Director/Chief 
Executive Officer and/or Chief Financial Officer and/
or Company Secretary of the Company be and are 
hereby singly empowered and authorized to undertake 
the decision of said investment as and when required 
by above associated companies and to take all steps 
and actions necessary, incidental and ancillary thereto 
including execution of any and all documents and 
agreements as may be required in this regard and to 
do all acts, matters, deeds and things including filing 
of documents as may be necessary or incidental or 
expedient for the purpose of implementing the aforesaid 
resolution.”

	 Statement under Section 134(3) of the Companies 
Act, 2017 concerning special business is annexed 
to this notice of meeting circulated to the 
shareholders of the Company.

By order of the Board

Place: Multan	 Kamran Ahmad Awan
Dated: October 06, 2022	 Acting Company Secretary
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NOTES:
•	 The Share Transfer Books will remain closed from 

October 21, 2022 to October 27, 2022 (both days 
inclusive). Transfers received in order at the office of our 
Shares Registrar by the close of the business on October 
20, 2022 will be treated in time for the aforesaid purpose.

•	 Only those persons whose names appear in the Register 
of Members of the Company as at October 20, 2022 
are entitled to attend and vote at the Annual General 
Meeting.

•	 The Members are requested to notify the change of 
address, zakat declaration and tax exemption status 
with its valid certificate, if any, immediately to our Shares 
Registrar.

	 PARTICIPATION IN THE ANNUAL GENERAL 
MEETING (AGM):

	 A Member entitled to attend and vote may appoint 
another Member as his/her proxy to attend and 
vote instead of him/her. In order to be effective, duly 
completed and signed Proxy Form must be received at 
the Company’s Registered Office at 2nd Floor, Trust Plaza, 
L.M.Q. Road, Multan at least 48 hours before the time 
of the meeting. For the convenience of the Members, a 
blank Proxy Form is being dispatched with the notice of 
AGM. 

	 CDC account holders will further have to follow the under 
mentioned guidelines as laid down by the Securities and 
Exchange Commission of Pakistan:

	 FOR ATTENDING THE MEETING:

i)	 In case of individuals, the account holder or sub-account 
holder and their registration details are uploaded as per 
CDC regulations, shall authenticate his/her identity by 
showing his/her original Computerized National Identity 
Card (CNIC) or original Passport at the time of attending 
the meeting; and

ii)	 In case of corporate entities, the Board of Directors’ 
resolution / Power of Attorney with specimen signature 
of the nominee shall be produced at the time of the 
meeting.

	 FOR APPOINTING PROXIES:

i)	 In case of individuals, the account holder or sub-account 
holder and their registration details are uploaded as per 
CDC regulations, shall submit the Proxy Form as per 
the above requirement. Proxy Form shall be witnessed 
by two persons whose names, addresses and CNIC 
numbers shall be mentioned on the form. Attested 
copies of CNIC or the Passport of beneficial owners and 
the Proxy shall be furnished with the Proxy Form. The 
Proxy shall produce his / her original CNIC or original 
Passport at the time of the meeting;

ii)	 In case of corporate entities, the Board of Directors’ 
resolution / Power of Attorney with specimen signature 
of the person nominated to represent and vote on behalf 
of the corporate entity shall be submitted along with the 
proxy form to the Company. A corporate entity, being 
Member, may appoint any person, regardless of whether 
they are a Member or not, as its proxy.

	 VIDEO LINK FACILITY:

	 On the demand of shareholders residing in a city who 
hold at least ten percent of the total paid-up capital of 
the Company, the facility of video-link will be provided 
to such shareholders in that city enabling them to 
participate in the Annual General Meeting. The demand 
for video-link facility shall be received by the Company at 
least 7 days prior to the date of the meeting.

	 COMPUTERIZED NATIONAL IDENTITY CARD 
(CNIC) / NATIONAL TAX NUMBER (NTN):

	 The shareholders holding physical shares who have 
not yet provided their CNIC Number(s) are once again 
reminded to immediately submit the copy of their CNICs 
to the Company’s Shares Registrar. The corporate 
Members having CDC accounts are required to have 
their NTN updated with their respective participants, 
whereas corporate entities having physical shares 
should send a copy of their NTN certificates to the 
Company’s Shares Registrar. The shareholders and the 
corporate Members while sending their CNIC and NTN / 
NTN certificates, as the case may be, must mention their 
folio number(s).
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	 WITHHOLDING TAX ON DIVIDEND:

	 The rate of deduction of income tax under Section 150 
of the Income Tax Ordinance, 2001, from payment 
of dividend to a NON-FILER of income tax return is 
prescribed as 30% and for FILER as 15%. In this regard, 
all shareholders who hold shares jointly are requested 
to provide shareholding proportions of Principal 
shareholder and Joint-holder(s) in respect of shares held 
by them to our Shares Registrar by the close of business 
on October 20, 2022, as per following format:

Principal Shareholder Joint Shareholder(s)

Folio/CDC
A/c. Number

Total
Shares

Name and
CINC Number

Shareholding
Proportion (No

of Shares)

Name and
CINC Number

Shareholding
Proportion (No

of Shares)

	 The CNIC/NTN is now mandatory and is required to 
check the status as per Active Taxpayer List issued and 
updated by Federal Board of Revenue.

	 E-VOTING:

	 Pursuant to Section 143-145 of the Companies Act, 2017 
and applicable clauses of Companies (Postal Ballot) 
Regulations, 2018, Members can exercise their right to 
poll in the meeting.

	 PAYMENT OF CASH DIVIDEND ELECTRONICALLY:

	 The shareholders, who have yet not provided the 
particulars of their bank accounts are hereby requested 
to provide the same at the earliest. The Company will be 
constrained to withhold the payment of cash dividend of 
those shareholders who have not provided the same in 
the absence of complete bank account details.

	 UNCLAIMED SHARE(S) / DIVIDEND(S):

	 Pursuant to Section 244 of the Companies Act, 2017, 
the Company has dispatched notice(s), followed 
by newspaper advertisement, in respect of shares / 
dividends that remained unclaimed or unpaid to all 
the shareholders at their last known addresses with 
the request to lodge the claims. Accordingly, if such 
claims are not lodged within prescribed time period, the 
Company shall proceed according to the requirements 
of the law.

	 DEPOSIT OF PHYSICAL SHARES INTO CDC 
ACCOUNTS:

	 As per Section 72 of the Companies Act, 2017, every 
listed company is required to replace its physical shares 
with book-entry form. Therefore, the shareholders having 
physical shares are requested to convert their shares 
into book-entry form, which would facilitate them in many 
ways including safe custody and sale of shares.

	 AVAILABILITY OF ANNUAL AUDITED FINANCIAL 
STATEMENTS ON THE COMPANY’S WEBSITE:

	 In accordance with the provisions of Section 223(7) 
of the Companies Act, 2017, the audited financial 
statements of the Company for the year ended June 30, 
2022 are available on the Company’s website.

	 TRANSMISSION OF ANNUAL REPORT 
ELECTRONICALLY:

	 This shareholders interested to receive the Annual Report 
and notice of Annual General Meeting electronically, i.e. 
through email, are requested to approach our Shares 
Registrar or the Company Secretary at his email id 
Kamran.Ahmad@fatima-group.com. The Company shall, 
however, additionally provide hard copies of the Annual 
Report free of cost to such shareholders, on request.

 

STATEMENT OF MATERIAL 
FACTS UNDER SECTION 
134(3) OF THE COMPANIES 
ACT, 2017
	 The statement sets out the material facts under Section 

134(3) of the Companies Act, 2017 concerning the 
special business to be transacted at the Annual General 
Meeting of Reliance Weaving Mills Limited to be held on 
Thursday, October 27, 2022.

	 SPECIAL BUSINESS RELATING TO APPROVAL OF 
RELATED PARTY TRANSACTIONS:

	 The transactions carried out with the associated 
companies/related parties have been approved by the 
Board as recommended by the Audit Committee on 
quarterly basis pursuant to the provisions of applicable 
laws. However, the majority of Directors of the Company 
were interested in certain transactions due to their 
common directorship or on account of holding of 

14



shares in the associated companies with which such 
transactions were held. Therefore, due to absence 
of quorum, the Board has recommended that these 
transactions be placed before the shareholders of the 
Company in the general meeting for ratification/approval 
pursuant to the provisions of the Companies Act, 2017 
(the “Act”). These transactions are given in Note 45 of the 
financial statements for the year ended June 30, 2022.

	 All the related party transactions for the year ended June 
30, 2022 were executed at Arm’s Length basis in the 
normal course of business and there were no departures 
from the guidelines provided in the Code of Corporate 
Governance for such transactions. Pursuant to above, 
these transactions have to be approved/ratified by the 
shareholders in the General Meeting. The Directors and 
their relatives do not have any direct or indirect interest in 
the aforesaid except to the extent of their shareholding/
common directorship with related parties.

	 SPECIAL BUSINESS RELATING TO RELATED 
PARTY TRANSACTIONS FOR YEAR ENDING JUNE 
30, 2023:

	 The Company shall be conducting transactions with its 
related parties during the year ending June 30, 2023 on 
an arm’s length basis as per the approved policy with 
respect to “transactions with the related parties” in the 
normal course of business. There could be cases where 
majority of the Directors hold common directorship 
with these associated companies. In order to promote 
transparent business practices, it is recommended that 
the Board of Directors of the Company be authorized to 
approve transactions with related parties from time-to-
time on case to case basis for the year ending June 
30, 2023, which transactions shall be deemed to be 
approved by the shareholders. The nature and scope 
of related party transactions is explained above. These 
transactions shall be placed before the shareholders 
in the next AGM for their formal approval/ratification. 
The directors are interested in the resolution to the 
extent of their shareholding/common directorship in the 
companies.

	 INVESTMENT IN ASSOCIATED COMPANIES:

	 As per requirements of the regulations; the Company 
is required to seek approval from shareholders every 
year for providing working capital loan to the associated 
companies to meet their business requirements.

	 Considering the average borrowing cost of the Company 
and the return offered by the banks on term deposits, the 
Directors of the Company have recommended to invest 
surplus funds from the retained earnings of the Company 
to the associated companies as per their request at the 
interest rate of KIBOR plus 2.50% which shall not be less 
than the average borrowing cost of the Company. 

	 The repayment of the principal amount of loan and 
interest thereon shall be made as per terms and 
conditions of the agreements. The management 
expects that the transactions are to be beneficial for 
the Company as this will enhance the return on funds 
available with the Company.

	 The Directors of the Company undertake that the 
proposed investment is being recommended after 
due diligence and financial health of the borrowing 
companies are such that these companies have the 
ability to repay the loan. 
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Information under Regulation 3 of the Companies’ (Investment in Associated Companies or Associated 
Undertakings) Regulations, 2017

Description Fatima Sugar Mills 
Limited

Reliance Com-
modities (Pvt.) 
Limited

Fatima 
Transmission 
Company Limited

Fazal Cloth Mills 
Limited

Fatima Holding 
Limited

Registration No. 
and Date

0076592
15.07.2011

0036107
28.01.1996

0091244
26.12.2014

0002266
14.05.1966

0018591
11.01.2014

Registered Office 
Address

E-110, Khay-
aban-e-Jinnah,
Lahore-Cantt.

2nd Floor Trust 
Plaza LMQ Road, 
Multan

E-110, Khay-
aban-e-Jinnah, 
Lahore Cantt.

69/7, Abid Majeed 
Road, Lahore Cantt.

E-110, Khay-
aban-e-Jinnah, 
Lahore Cantt

Authorized Share 
Capital PKR 2,200(M) PKR100 (M) PKR 1000(M) PKR 700(M) PKR 1,180(M)

Paid up Capital PKR 2,102 (M) PKR 80.05(M) PKR 647(M) PKR 300(M) PKR 1,172(M)

Basis of 
Relationship

Common Director-
ship

Common Director-
ship

Common Director-
ship

Common Director-
ship

Common Director-
ship

Earnings per share of the associated companies are as under:

PKR

Year FSML RCL FTCL FCML FHL

2020 1.57 36.22 (4.0687) 13.36 5.38

2021 5.79 25.06 (2.5063) 181.06 4.33

2022 3.39 45.52 (0.5583) 161.56 1.40

Breakup value per share of the associated companies are as under: 

PKR

Year FSML RCL FTCL FCML FHL

2020 18.67 303.53 (0.6551) 694.74 109.74

2021 22.89 292.37 (1.8557) 1093.33 88.90

2022 26.35 337.89 5.2212 1353.26 90.30

Latest financial position, including main items of the financial position and statement of profit or loss of the associated 
companies or associated undertakings;

PKR in million

Particulars FSML RCL FTCL FCML FHL

Paid up Capital 2,101.71 80.05 646.72 300 1,171.55

Un-appropriated 
Profit/(Loss) 3,421.49 2,210.95 (309.05) 20,487.14 6,273.80

Current Liabilities 3,070.98 7,878.91 213.51 30,769.93 7,523.54

Current Assets 2,733.79 9,826.72 24.68 41,989.07 13,827.19

Sales 11,877.69 2,327.40 51.23 47,608.57 672.47

Gross Profit/(Loss) 1,844.59 404.83 51.23 7,954.62 668.47

Net Profit/Loss 711.80 364.35 (35.82) 4,846.81 163.83
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In case of investment in relation to a project of associated company or associated undertaking that has not 
commenced operations, further information as per Regulations are as under:

Fatima Transmission Company Limited 

I Description of the project and its history 
since conceptualization

Fatima Transmission Company Limited (FTCL) was 
incorporated on December 26, 2014 as a public company 
under the Companies Ordinance, 1984. The principal activity 
of the Company is to lay down power transmission line. The 
National Electric Power Regulatory Authority has granted 
permission to FTCL for constructing and owning transmission 
facilities in 2015. Under the license, FTCL would setup a 37 
km long transmission line for evacuating 120MW electricity 
from generation facilities to supply to a number of Bulk Power 
Consumers.

II Starting date and expected date of com-
pletion of work

The project was taken over from EPC contractor in May 
2017 and duly tested through dispatch from August 2019 to 
December 2019 under wheeling arrangement. COD is yet to 
be declared.

III Time by which such project shall be-
come commercially operational

The commercial operations of the Company are directly 
linked with the operations of the Fatima Energy Limited. As 
soon as the commercial operations of the Fatima Energy 
Limited commences; the commercial operations of the FTCL 
shall also be commenced simultaneously.

IV Expected time by which the project shall 
start paying return on investment

In addition to above, the management of FTCL expects that it 
would be able to achieve its optimum capacity in next couple 
of years, which will enable sufficient cash flows to repay its 
obligations as well as payout to its shareholders.

V Funds invested or to be invested by 
the promoters, sponsors, associated 
company or associated undertaking 
distinguishing between cash and non-
cash amounts 

Investment in Preference Shares
Name of Sponsor	 PKR Million
Reliance Weaving Mills Limited	 73.398 
Fazal Cloth Mills Limited	 127.956 
Fatima Holding Limited	 152.282 
Fazal Holdings (Private) Limited	 14.506 
Fatima Sugar Mills Limited	 48.585 

 	 416.727

Investment in Ordinary Shares
Name of the Sponsor	        PKR Million
Reliance Weaving Mills Limited	 71.875
Fazal Cloth Mills Limited	 55.200
Fatima Holding Limited	 87.400
Fazal Holdings (Private) Limited	 15.525
Directors	 0.000

 	 230.000
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Purpose of loans or advances 
and benefits likely to accrue to the 
investing company and its members 
from such loans;

Purpose: To earn income on the loans/advances to be provided to the associated companies to 
meet working capital needs of the associated companies. 

Benefits: The Company will receive markup above the borrowing cost of the Company, which will 
benefit the Company’s cash flow by earning profit on its surplus funds. 

Period: For a period of one year from the date of Annual General Meeting.

Sources of funds to be utilized for 
investment

Loan/advance will be given out of own funds of the Company.

Where loans or advances are being granted using borrowed funds:

- Justification for granting loan or 
advance out of borrowed funds

Not Applicable 

- Detail of guarantees/assets pledged 
for obtaining such funds, if any;

Not Applicable 

- Cost Benefit Analysis Not Applicable 

Salient features of all agreements entered or to be entered with its associated company or associated undertaking with regards 
to proposed investment.

- Nature Loan/advance

- Purpose
To earn mark-up on loan being provided to FSML, FTCL, RCL, FCML and FHL, this will augment the 
Company’s cash flow.

- Period Maximum period of one year. 

- Rate of markup KIBOR+2.5% but above borrowing cost of the Company.

- Repayment
Investee Company shall pay loan and mark-up to investing company on one-month notice or at 
maturity.

Direct or indirect interest of directors, 
sponsors, majority shareholders 
and their relatives, if any, in the 
associated company or associated 
undertaking or the transaction under 
consideration; 

The Directors of the Company are Sponsors and Directors of the investee companies. None of 
the Directors or their relatives or associates is interested in above resolution in any way except as 
Members of the Company.

In case of any investment in 
associated company or associated 
undertaking has already been 
made, the performance review of 
such investment including complete 
information/justification for any 
impairment or write offs; and

There is no impairment and/or write off against any facility given to any associated company.  

General Disclosures:

Requirements Fatima Sugar 
Mills Limited

Reliance 
Commodities 
(Pvt.) Limited

Fatima 
Transmission 

Company Limited

Fazal Cloth Mills 
Limited

Fatima Holding 
Limited

PKR in million

Maximum amount of 
investment

400 200 300 200 200
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Any important details necessary 
for the members to understand the 
transaction. 

Not Applicable

Category-wise amount of investment; Short term loan for working capital requirements for a period of one year as detailed in preamble.  

Average borrowing cost of the 
investing company or in case of 
absence of borrowing the Karachi 
Inter Bank Offered Rate for the 
relevant period;

11.82%

Rate of interest, markup, profit, fees or 
commission to be charged;

KIBOR+2.50%

Particulars of collateral security to be 
obtained against loan to the borrowing 
company or undertaking, if any;

Not Applicable 

If loans carry conversion feature i.e. it 
is convertible into securities, this fact 
along with complete detail including 
conversion formula, circumstances in 
which the conversion may take place 
and the time when the conversion 
may be exercisable:

Not Applicable 

(a) Conversion formula Not Applicable 

(b) Circumstances in which 
conversion may take place

Not Applicable 

(c) Time when conversion may be 
exercisable;

Not Applicable 

Repayment schedule and terms and 
conditions of loans or advances to be 
given to Investee companies.

Loan will be paid back by each investee company within one month notice or at maturity.

Requirements Fatima Sugar 
Mills Limited

Reliance 
Commodities 
(Pvt.) Limited

Fatima 
Transmission 

Company Limited

Fazal Cloth Mills 
Limited

Fatima Holding 
Limited

PKR in million

Maximum amount of 
investment

400 200 300 200 200
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COMPANY 
PROFILE
Reliance Weaving Mills Limited 
was incorporated on April 07, 1990 
with its Registered Office at 2nd 
Floor, Trust Plaza, L.M.Q. Road, 
Multan and is listed on Pakistan 
Stock Exchange. The Head Office of 
the Company is situated at E-110, 
Khayaban-e-Jinnah, Lahore-Cantt.

The Company is a fully integrated comprising of yarns 
and fabrics production facilities, which is located at 
two sites i.e. Fazalpur Khanewal Road, Multan (Multan 
Unit) and Mukhtarabad, Chak Beli Khan Road, Rawat, 
Rawalpindi (Rawat Unit). The Multan Units and its 
surrounding comprises of 112 acres of land having 228 
bachelors’ quarters and 24 family quarters for workers 
and management employees. 
 
The Spinning unit at Multan comprises of 42 ring 
frames consisting of 47,520 spindles with total 
annual production capacity of 25,248 tons based on 
average count Ne 14. We have state of the art and 
modern technology, TOYOTA RX-240 and RX-300 E 
Draft capable of making wide range of counts. These 
machines can attain high speed of 21,000 RPM. 
Our ring machines are 2004, 2013 and 2014 model. 
Currently, we are producing yarn counts from 6/1 cdd 
to 21/1 cdd. The above unit produces Carded Yarn, 
Combed Yarn, Siro Yarn, Core Yarn, Dual Core Yarn, 
Slub Yarn, Dual Core+Slub Yarn and Core+Slub Yarns. 
We are specialized in making yarn for Denim. We 
have installed compact system on our existing frames 
gaining the ability of compact yarn manufacturing and 
have also installed Bobbin Transport System (BTS), 
which will cause the automation in the system and 
reducing workers handling. We have also installed Auto-
Doffer Auto-cone.

The Weaving unit comprises of 525 looms of high 
speed latest air jet machines of Tsudakoma (Japan) 
& Picanol (Belgium) with total grey cloth production 
of (109.5 Million Meters per year ) (SGM’s) is based 
on 60 picks per inch. We cater for home textiles and 
apparels from various varieties of yarns blends such as 
Cotton/Polyester, Cotton/Viscose/ Linen, Fancy Yarns, 
Stretch Yarns from different natural fibers & synthetic 
blends. The unit is equipped with latest warping and 
sizing machine, batchers, complete range fabric 
inspection and packing machinery installations, well 
equipped laboratory having complete range yarn and 
fabric testing facility, LDS system, air compressors, 
air conditioning / chiller system, boilers and self-gas 
engine power generation. The weaving facilities can 
produce plain (basket/mat weave, ribbed warp & weft), 
twill, satin, sateen weave, variation of basic weave such 
as creps, pile (cut/ unused) double cloth, gauze (leno), 
swivel, tappet, dobby, namely jacquard & triaxial.

The Rawat Unit comprises of 33 acres of land having 
accommodation capacity for 500 workers and 76 rooms 
for bachelors. The unit consists of 38 Toyoda Japan 
(RY-5) spinning frame with total annual production 
capacity of 138,000 bags based on standard count of 
20/1 cdd. The unit produces yarns namely Mélange, 
Marl, Slub, Injection Nappy and Fancy Draw Blend 
Yarns. We are producing almost all types of Fancy Yarns 
and Grey Fabrics and have state-of-the-art high speed 
machines with latest facilities coupled with highly skilled 
team of dedicated workers and engineers to meet the 
challenges of textile sector.

We are constantly working to upgrade our plant by 
replacing old machines with latest high speed machines 
to be abreast with modern trends in the local textile 
industry and abroad to have competitive edge over our 
competitors to bring our Company in the forefront of the 
textile sector of Pakistan.
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DIRECTORS’ 
PROFILE

Mr. Fawad Ahmed Mukhtar
Chairman 

Mr. Fawad Ahmed Mukhtar is the Chairman of the Company. He has extensive experience in 
manufacturing and industrial management. In addition to being a successful business leader, he 
is also a renowned philanthropist. After graduation, he has spent over 30 years in developing his 
family business into a sizable conglomerate.

Mr. Mukhtar leads several community service initiatives of the Group including the Fatima 
Fertilizer Trust and Welfare Hospital, Fatima Fertilizer Education Society and School and Mukhtar 
A. Sheikh Welfare Trust, among others. He is also the Chairman of Reliance Commodities 
(Private) Limited, Fatima Holding Limited, Fatima Sugar Mills Limited, Air One (Private) Limited, 
Fatima Trading Company (Pvt.) Limited and is the CEO of Fatima Fertilizer Company Limited, 
Pakarab Fertilizers Limited, Fatimafert Limited and Fatima Cement Limited. He is also the 
Director of Fatima Electric Company Limited and Pakarab Energy Limited. In addition, he is a 
member of the Board of Directors of the National Management Foundation, a sponsoring body 
of Lahore University of Management Sciences (LUMS).

Mr. Fahd Mukhtar
Non-Executive Director

Mr. Fahd Mukhtar holds a Bachelor of Economics Degree from the Philadelphia University of 
USA. He is the CEO of Fatima Packaging Limited and is a member of the Board of Directors at 
Fazal Cloth Mills Limited, Fatima Trading Company (Pvt.) Limited and Fatima Sugar Mills Limited.

Mr. Faisal Ahmed
CEO / Executive Director

Mr. Faisal Ahmed is the Chief Executive Officer of the Company. He is also the CEO of Fatima 
Sugar Mills Limited and Farrukh Trading Company Limited and the Chairman of Workers 
Welfare Board at Pakarab Fertilizers Limited. He also serves on the Board of Fatima Fertilizer 
Company Limited, Pakarab Fertilizers Limited, Fatimafert Limited, Fatima Electric Company 
Limited, Pakarab Energy Limited, Fatima Cement Limited, Fazal Cloth Mills Limited, Reliance 
Commodities (Private) Limited and Air One (Private) Limited.

Mr. Faisal is the former City Mayor and District Nazim of Multan and continues to lead welfare 
efforts in the city. He was also a Member in the Provincial Finance Commission (Punjab), 
Steering Committee of Southern Punjab Development Project and Decentralization Support 
Program. He has also served as the Chairman of Multan Development Authority and was a 
Member of a syndicate of Bahauddin Zakariya University, Multan.
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Mr. Muhammad Mukhtar Sheikh
Non-Executive Director

Muhammad Mukhtar is the Director of Fatima Group - one of the prominent family businesses in 
Pakistan - manufacturing Fertilizers, Textiles, Power and Sugar. The Group has an asset base of 
$2 billion, employees over 6,300 regular employees and has annual sales of approximately $1 
billion. Over the last 3 decades, Fatima Group progressed to play a significant role in Pakistan’s 
economy.
 
He is actively involved in several community service initiatives of the Group including the Mukhtar 
A. Sheikh Welfare Trust, Mukhtar A. Sheikh Hospital, Fatima Fertilizer Trust, Welfare Hospital and 
Fatima Fertilizer Education Society and School, etc.
 
Muhammad is an alumni of Babson College, Wellesley, MA Boston, with a degree in 
entrepreneurship and Strategic Management. He looks forward to spearheading important and 
state of the art new projects, as Fatima Group continues to diversify. He is also on the Board of 
Fazal Cloth Mills Limited and Fatima Sugar Mills Limited.

Mr. Shahid Aziz
Independent Director

Mr. Shahid Aziz is a graduate from University of Punjab major in Economics. He attended 
different workshops and courses on the topic of Mutual Funds and Communication Skills. He 
has also completed workshops on Corporate Governance from LUMS and also a Member of the 
Pakistan Institute of Corporate Governance. He is a Certified Director from IBA Karachi.
 
Mr. Shahid possesses vast experience of working in different public and private sector 
organizations since 1976. He was associated with NIT from 1980 to 2019 and worked as 
Regional Head of North Region. He represented NIT on the Board of thirteen (13) Listed / Public 
Sector Companies in the capacity of Nominee / Independent Director on different period of time. 
Currently, he is Director on the Board of five listed / public sector companies.
 
At present, he is working as Advisor to Chairman Audit Oversight Board, Ministry of Finance, 
Islamabad.

Mr. Muhammad Shaukat
Independent Director

Mr. Muhammad Shaukat has earned his MBA from Institute of Business Administration (IBA) 
Karachi in the year 1990 and thereafter PhD in Business Administration. He is a certified 
Corporate Director from the Institute of Chartered Accountants of Pakistan. Presently, he is 
serving as Vice Chancellor of Government Emerson University, Multan. He has been serving as 
Dean, Faculty of Commerce, Law & Business Administration, Bahauddin Zakariya University 
(BZU), Multan, Director, Institute of Banking & Finance, Director Planning & Development, 
Director HD and Chairman/Member of different statutory bodies of BZU including its Syndicate 
(Board of Directors) and Finance & Planning Committee. He has also been working as Advisor 
to Punjab Public Service Commission.

Mr. Shaukat possesses rich experience of about 30 years in the field of Corporate Affairs, Human 
Resources, Finance and Administration of various renowned Institutions. He has also worked 
as Director on the Board of Punjab Government owned Multan Waste Management Company 
for two terms and Member of Monitoring Committee Nishtar Medical College. He has also been 
Member of Selection and Recruitment Committees of different Institutions and Universities of 
Pakistan. In addition, Mr. Shaukat is an author of more than 160 research papers published in 
National & International Journals / Newspapers on various business, economic, political and 
international. issues. He has presented his research papers at best universities of the world 
i.e. Oxford, Cambridge & Harvard and got great recognition. He has also won world renowned 
publisher “Emerald” literal best author Award of his publication in 2018. He has also produced 
03 PhD and about 130 MS/MPhil graduates in the field of Business Administration. 
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AUDIT 
COMMITTEE

RISK MANAGEMENT 
COMMITTEE

HR & REMUNERATION 
COMMITTEE

NOMINATION 
COMMITTEE

BOARD COMMITTEES

Mr. Shahid Aziz Committee Chairman

Mr. Fahd Mukhtar Committee Member

Mr. Muhammad Shaukat Committee Member

Mr. Faisal Ahmed Committee Chairman

Mr. Shahid Aziz Committee Member

Mr. Muhammad Shaukat Committee Member

Mr. Muhammad Shaukat Committee Chairman

Mr. Shahid Aziz Committee Member

Mr. Fahd Mukhtar Committee Member

Mr. Fawad Ahmed Mukhtar Committee Chairman

Mr. Faisal Ahmed Committee Member

Mrs. Fatima Fazal Committee Member
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MANAGEMENT PROFILE

Mr. Waheed Ahmad
Chief Financial Officer

Mr. Waheed Ahmad is a qualified Chartered Accountant having more than 
22 years’ experience of handling the Operational, Accounting, Tax and 
Financial Matters of Listed Companies. He is with Reliance Weaving Mills 
Limited since August 2008. During his career with the Company, he involved 
in the strategic and financial planning. He is also Director of Fatima Energy 
Limited.

Asad A. Jan
Head of Human Resources

Mr. Asad A. Jan joined Fatima Group in 2010 and has held various senior 
management positions over the last 12 years within diversified business 
portfolio of the Group.

In his role as Head of HR – (Energy, Fertilizer, Healthcare, Packaging, 
Sugar, Steel & Textile) he helped deliver the strong growth mindset by HR 
integration in overall business strategy. Asad has successful track record 
of transforming organization while setting up and strengthening – Talent 
Management and Leadership Development framework. 

Asad began his career in 1994 after completing his Masters in Business 
Administration, besides being an HR Professional, Asad is Registered 
Lead Auditor for Quality and Environment Management Systems (IRCA-UK, 
ICQS-Singapore).

Mr. Muhammad Akbar Rana
Head of Internal Audit & Risk Assurance - OB

Mr. Muhammad Akbar Rana is a Fellow Member of the Institute of Cost 
and Management Accountants of Pakistan and Certified ISO 22301:2019- 
Business Continuity Management Systems Auditor/Lead Auditor- IRCA UK. 
He is associated with Fatima Group since 2003 and has diversified work 
experience of Fertilizer, Textile, Sugar and Packaging Industries in the field of 
Internal Audit & Accounts, Enterprise Risk Management, Business Continuity 
Management System, Governance and Compliance. Currently, he is leading 
Internal Audit & Risk Assurance function of Sugar & Textile Divisions of 
Fatima Group.

Kamran Ahmad Awan
Acting Company Secretary

Mr. Kamran Awan is an experienced Corporate Affairs Management 
Professional and has a vast and diversified work experience in the field of 
Corporate Affairs of Fertilizer, Textile, Sugar and Energy Industries within a 
highly competitive and fast paced environment. Prior to joining The Fatima 
Group, he was associated with The Dawood Group from 1997 to 2015.
 
Mr. Awan has earned his MBA from University of Management & Technology, 
(UMT), Lahore. He has also done MIS Diploma from UMT and attended 
various seminars and workshops of Communication Skills, Corporate Affairs 
and Companies Act, 2017. He also possesses Post Graduate Diploma in 
Corporate Law and Practice from University Law College, University of the 
Punjab, Lahore. He is the part of Fatima Group since July 2015.
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Khawaja Sajid
General Manager Marketing

Khawaja Sajid is the General Manager in Marketing Department. He has 
over 31 years of diversified marketing experience in different products 
of textile and carries a successful leadership experience in this portfolio. 
He has worked with the reputed textile companies of Pakistan. He holds 
the Master Degree in Business Administration from Baha-u-Din Zakariya 
University, Multan. Mr. Sajid joined Reliance Weaving Mills Limited in 2004 
and remains devoted till today.

Mr. Aqeel Saifi 
General Manager Marketing

Mr. Aqeel Saifi holds Master’s degree in Business Administration from 
Imperial College of Business Studies and B.Sc (hons) Degree in Computer 
Sciences from FAST – NUCES. He has been attached to the textile industry 
for over 16 years, working with well reputed textiles organizations of Pakistan. 
He is with Reliance Weaving Mills Limited since August 2015.

Mr. Salim Ahmed
General Manager Marketing

Salim Ahmed holds the master degrees in Business Administration and M.A. 
Economics. He has been in the Textile industry since last 24 years with well 
reputed textile mills in Pakistan, and has vast experience of fancy yarns of 
knitting and weaving. He has been in Reliance Weaving Mills Limited since 
August 2010.

Mr. Muhammad Nasir Iqbal
General Manager Yarn Marketing & Procurement

Mr. Nasir Iqbal holds Master degree in Business Administration. He has 
total experience of 24 years in Textile sector. He has an extensive knowledge 
of Customers and Suppliers for yarn sale and procurement with varying 
categories of coarse, fine, stretch, slub & siro yarn. His professional strength 
is to develop & manage Certification like BCI, Primark, GOTS, OCS, GRS 
& CMIA and find customers having good name in export to distinguished 
brands. He has been working with Reliance Weaving Mills Limited since 
2003, as a valuable resource.

MANAGEMENT PROFILE
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Mr. Salahuddin Khattak
General Manager (Spinning Rawat)

Mr. Salahuddin Khattak holds B.Sc. Textile (Spinning) Degree from National 
Textile University, Faisalabad. He has total field experience of 15 years of 
working on different types of Mélange Yarn, Injection Yarn, Lycra Melange 
Yarns, Slub and Snow Effect Yarns. He is part of this organization since 2010.

Mr. Jamal Nasir
Head of IT

Mr. Jamal Nasir is the Head of Information Technology (IT) at Fatima Group 
(Non-Fertilizer Business). He has done M.Sc. in Applied Mathematics from 
the University of Punjab. He has also done MS in Computer Science in 2006. 
He has the honor of doing research and publication of many papers on Data 
Engineering in different journals. He has served National and International 
firms like Cotecna Inspection SA prior to joining Fatima Group in 2008.

Mr. Ikram Azeem
Technical Director (Weaving)

Mr. Ikram Azeem holds B,Sc (Textile Engineering) degree with specialization 
in Weaving in year  1996 from National Textile University, Faisalabad. He 
has total field experience of 27 years by working on different types of 
looms, (PICANOL Air Jet Loom, Tsudakoma Air Jet Loom and Toyota Air Jet 
Loom). In addition, he got technical training of TSUDAKOM AIR Jet Loom 
from Japan and Picanol Air Jet Loom from Belgium.  He is a part of this 
organization since the year 2000.

Mr. Muhammad Shoaib Alam
General Manager (Spinning Multan) 

Mr. Muhammad Shoaib Alam holds B.Sc. Textile (Spinning) Degree from the 
University of Engineering & Technology Lahore. He was Vice President of 
Spinning Society and is part of this Group since the inception of this Unit. He 
has experience of managing coarse and fine count mills, ranging from 6/1 
to 120/1 on various types of machinery setups and producing different types 
of yarn from GIZA, PIMA and Brazalian Cotton. He also got training for blow 
room and card from Reiter in Winterthru, Switzerland.
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CHAIRMAN’S 
REVIEW
Fawad Ahmed Mukhtar
Chairman

I am contented to present the Annual Report of the Company 
for the year ended June 30, 2022. The Board of Directors is 
cognizant and compliant of the Companies Act, 2017, PSX 
Rule Book and the Listed Companies (Code of Corporate 
Governance) Regulations, 2019 and has exercised all its 
powers accordingly. An annual evaluation of the Board of 
Directors is conducted, which ensures that the statutory 
and legal requirements are fulfilled and the Board’s overall 
performance and effectiveness is benchmarked against 
expectations in the context of objectives set for the Company. 

During the financial year 2021-22, the Board has effectively 
set the tone at the top. The achievement is based on an 
evaluation of integral components, including vision, mission 
and values; overall corporate strategy; annual business plan; 
key financial performance indicators and other budgetary 
targets; monitoring the organization’s business activities; the 
quality and appropriateness of financial reporting and the 
transparency of disclosures in annual and quarterly financial 
statements; effectiveness of internal control system; timely 
dissemination of price sensitive and inside information 
to relevant regulatory authorities; equitable treatment of 
all employees and efficiency in carrying out the Board’s 
business. 

Your company complies with all the requirements set out 
in the Listed Companies (Code of Corporate Governance) 
Regulations, 2019 with respect to the composition, 
procedures, and meetings of the Board of Directors and its 
committees. Meeting’s agenda and relevant documents were 
duly made available prior to the Board and its committee 
meetings. The executive, non-executive and independent 
Directors are equally involved in important decisions of the 
board and in the best interest of the Company. 

I would like to extend my acknowledgment and gratefulness 
towards the Board for its positive contribution and continuous 
commitment and also congratulate all the shareholders 
and other stakeholders for achieving exceptional financial 
performance of the Company during the year.
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MARKET PRICE DATA
The following table show month end wise share price of the company that prevailed during the financial year 2021-22 
and 2020-21 in PSX:

2021-22 2020-21

High Low Close High Low Close

 73.99  66.51  68.51 26.5 22.06 25.6

 83.98  67.00  79.93 26.25 24.6 25.65

 81.50  62.55  63.05 32.35 25.01 27.22

 73.50  52.13  70.70 34.75 25.1 32.95

 74.00  65.10  67.41 37 32 34.5

 75.49  62.05  75.49 39.95 34.51 37

 75.00  67.00  72.00 49.5 36.11 44.75

 77.50  71.50  75.60 50.41 40.25 47.26

 75.01  63.01  67.99 49.7 39 44.9

 76.74  65.51  73.50 51.9 40 47.29

 78.47  66.00  70.99 63.5 45 58.84

 70.00  60.00  66.50 82.3 56.04 72.41
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DIRECTORS’ REPORT TO 
THE SHAREHOLDERS

FINANCIAL RESULTS
Net profit has increased to Rs. 2,639 M as compared to 
Rs. 1,733 M for the corresponding period. 
This profit is highest profit ever earned by the company. 
The turnover of the company has increased from Rs 
24,030 M to Rs 30,704 M which is 28% increase.

The main reasons of increase in profitability of the 
company are as follows:

•	 The gross profit of the company has increased from 
14% to 17%. The increase in gross profit is mainly 
buying of cotton at very competitive price. Further, 
yarn prices increased in international and local 
market.

•	 Power and fuel cost increased by Rs 402 M due 
to increase in RLNG and electricity rate and non-
availability of cheap source of power i.e. RLNG.

•	 Financial cost increased by Rs 385 M which is 42% 
higher than last year. Financial cost increased due to 
increase in KIBOR and working capital.

•	 Ocean freight increased by Rs. 183 M due to sharp 
rise in freight in international market.

Major financial Indicators are as under:

Description 2022 2021

Rupees in Million

Sales 30,704 24,030

Cost of Sales 25,263 20,520

Gross Profit 5,441 3,509

Finance Cost 1,303 918

Profit After Tax 2,639 1,733
 

FUTURE OUTLOOK
For the textile sector, the fiscal 2021-22 was a year of 
recovery due to pent up demand effect. However, the 
same could not be sustained for long due to rising cotton 
prices and reduction in cotton production. These factors 
spoiled the prospects of a full recovery in the first half of 
current financial year. It is apprehended that the same may 
continue for the rest of the year also amidst uncertainty 

and high inflation all over the world. The poor demand 
from global retail chain in terms of lower orders and prices 
which do not absorb the rise in raw material prices confirm 
this apprehension. Accordingly, the textile manufacturers 
are forced to scale down the production capacities. 

The global cotton production outlook especially in USA 
and Pakistan is not encouraging and may put strain on 
global cotton supply and cotton prices. To sail through 
this difficult period we would be optimizing production 
capacities in sync with demand and improvement in 
operational efficiencies.

New spinning mill project of fine count of 25,520 spindles 
is expected to start in 3rd quarter of current year. Further, 
installation of 3 MW solar panel is also in process which is 
expected to start at end of 2nd quarter.

CORPORATE AND FINANCIAL 
REPORTING FRAMEWORK
The Board is fully cognizant of its responsibilities with the 
Corporate & Financial Reporting Framework of SECPs 
Code of Corporate Governance. The following statements 
are a manifestation of its commitment towards compliance 
with the best practices of CCG:

a.	 The financial statements prepared by the 
management of the Company, present fairly its state 
of affairs, the results of its operations, cash flows and 
changes in equity.

b.	 Proper books of accounts of the Company have been 
maintained.

c.	 Appropriate accounting policies have been 
consistently applied in preparation of the financial 
statements and accounting estimates are based on 
reasonable and prudent judgment.

d.	 International Financial Reporting Standards, as 
applicable in Pakistan, have been followed in 
preparation of the financial statements and any 
departures therefrom have been adequately 
disclosed.

e.	 The system of internal control is sound in design and 
has been effectively implemented and monitored.

The Directors of your Company are pleased to present the Annual Report of the 
Company along with annual audited financial statements for the year ended June 30, 
2022.
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f.	 There are no significant doubts upon the Company’s 
ability to continue as a going concern.

g.	 There has been no material departure from the best 
practice of Corporate Governance.

MATERIAL CHANGES IN 
FINANCIAL STATEMENTS
Particulars Unit June 30, 

2022
June 30, 

2021

Gross Profit % 17.72 14.61

Return on Sales % 8.60 7.21

Earnings Per Share Rs. 85.67 56.24

Market Value of a 
Share Rs. 66.50 72.41

Balance Sheet 
Footing

Rs. in 
Million 27,757 19,312

MARKET CAPITALIZATION
At the close of the year, the market capitalization of the 
Company stood at Rs. 2,049 Million as against Rs. 2,231 
Million last year.

MODERNIZATION & 
EXPANSION
Your Company is committed to modernize and expand 
production line according to rapidly changing technology 
in order to produce international quality products. New 
spinning mill project of fine count of 25,520 spindles is 
expected to start in 3rd quarter of current year. Further, 
installation of 3 MW solar panel is also in process which is 
expected to start at end of 2nd quarter.

OUTSTANDING TAXES AND 
DUTIES
Details of outstanding taxes and duties are given in the 
financial statements.

CONTRIBUTION TO NATIONAL 
EXCHEQUER
Your Company contributes substantially to the national 
economy in terms of taxes and duties and the contribution 

is increasing as the Company is growing. This year, the 
Company contributed in the National Exchequer in the 
form of Federal Excise Duty, Sales Tax, Custom Duties, 
Income Tax, etc.

CORPORATE SOCIAL 
RESPONSIBILITY (CSR)
The Company practices active corporate citizenship 
through corporate philanthropy, environmental 
protection measures, community investments & 
welfare schemes, consumer protection measures, 
welfare spending for under privilege classes, industrial 
relations, encouragement for employment of special 
persons, occupational safety & health, business ethics 
& anticorruption measures, national cause donations, 
contributing to national exchequer and rural development 
programs.

Your Company considers CSR as a fundamental 
sustainable business practice to contribute voluntarily 
towards better society and strives to be a good corporate 
citizen. We have always shown strong commitment and 
support for public health and promotion of education. 
The Company is a permanent donor of reputable charity 
organizations including Mukhtar A. Sheikh Trust, which 
contributes towards the well-being of deprived people 
by setting-up Hospitals and Medical Camps. The free 
medical camps are set up in far flung areas of the Country 
where healthcare is very hard to access. Patients avail free 
medical check-up along with medicines.

EARNINGS PER SHARE
Your Company’s post-tax profit of Rs. 2,639 Million 
translates into EPS of Rs. 85.67 as against 
Rs. 56.24 last year.

FINAL CASH DIVIDEND
The Board of Directors are pleased to propose a final cash 
dividend of PKR 4.00 per share i.e. 40% for the year ended 
June 30, 2022.
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MEETINGS OF THE BOARD OF 
DIRECTORS
Six meetings of the Board of Directors were held during 
the year. Attendance was as follows:

Sr. 
#

Name of 
Participants

Designation Attendance

1 Mr. Fawad Ahmed 
Mukhtar

Chairman 4/6

2 Mr. Faisal Ahmed CEO 6/6

3 Mr. Fahd Mukhtar Director 6/6

4 Mr. Muhammad 
Mukhtar Sheikh

Director 2/6

5 Mr. Shahid Aziz Director 6/6

6 Mr. Muhammad 
Shaukat

Director 6/6

7 Mrs. Fatima Fazal Director 3/6

DIRECTORS’ REMUNERATION
The Company shall not pay remuneration irrespective 
of their classification e.g. Executive Director, Non-
Executive Director and Independent Director except the 
meeting fee to the Independent Directors along with 
any travel and other necessary expenses of traveling 
and accommodation for attending the Board and its 
Committees’ meetings and free use of maintained cars to 
the Company’s Directors.

Details of remuneration paid to the Executive and Non-
executive Directors during the year is given in Note 43 of 
the financial statements.

COMPOSITION OF THE 
BOARD AUDIT COMMITTEE
The Board Audit Committee comprises of three 
Non-Executive Directors. The Chairperson, being an 
Independent Non-Executive Director has an experience 
of over 30 years in financial matters. The Board has 
determined the Terms of Reference of the Audit Committee 
and provides adequate resources and authority to carry 
out its responsibilities effectively. The Committee assists 
the Board to fulfill its corporate & risk management 
responsibilities including the entity’s financial reporting 
and internal control system.

Meetings of the Board Audit Committee:

Sr. 
#

Name of 
Participants

Designation Attendance

1 Mr. Shahid Aziz Chairman 5/5

2 Mr. Muhammad 
Shaukat

Director 5/5

3 Mr. Fahd Mukhtar Director 4/5

COMPOSITION OF HUMAN 
RESOURCE & REMUNERATION 
COMMITTEE
The Human Resource & Remuneration Committee 
comprises of Non-Executive Directors. The Board has 
determined the Terms of Reference of the Committee, 
which includes recommendation on Human Resource 
Management, Organizational Development, Training and 
Management Succession.

The Committee focuses on risks in its area of human 
resources including assessment of compensation 
structure and ensure availability of talented functionaries in 
each area of critical of Company operations.

Meetings of the HR & Remuneration Committee:

Sr. 
#

Name of 
Participants

Designation Attendance

1 Mr. Shahid Aziz Chairman 1/1

2 Mr. Muhammad 
Shaukat

Director 1/1

3 Mr. Fahd Mukhtar Director -

COMPOSITION OF RISK 
MANAGEMENT COMMITTEE
The role of Risk Management Committee is to provide 
entrepreneurial leadership within the framework of prudent 
and effective controls, which enables the Committee to 
identify the risk for effective management. The Committee 
must have strong oversight of Company’s specific risk 
vital to enhance the Company’s future through well guided 
decision making in complex situations in the fields of 
Marketing, Finance, Operations, IT, Human Resource 
and Regulatory/Legal Compliance. The Board oversees 
the Risk Management process primarily through Internal 
Audit Department, which will monitor the Company’s risk 
management, as and when required.
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COMPOSITION OF BOARD 
NOMINATION COMMITTEE
The Board has constituted a Nomination Committee, the 
primary role of which is to assist the Board by identifying 
prospective Directors and make recommendations on 
appointments to the Board and the senior executive 
management. The Committee is responsible for 
making recommendations on Board appointments and 
maintaining a balance of skills and experience on the 
Board and its Committees. Succession Planning for 
the Board is a matter, which is devolved primarily to 
the Nomination Committee, although the Committee’s 
deliberations are reported to and debated by the full 
Board. The Board itself also regularly reviews more 
general succession planning for the senior management 
of the group.

DISCLOSURE RELATING 
TO REMUNERATION OF 
DIRECTORS, KEY MANAGERIAL 
PERSONNEL AND 
PARTICULARS OF EMPLOYEES
The CEO and Directors of the Company does not receive 
remuneration from the Company. The information required 
under Companies Act, 2017 in respect of executive 
employees of the Company is annexed in this report;  
Note 43.

STATEMENT OF ETHICS & 
BUSINESS PRACTICES
The Statement of Business Ethics and Core Values 
provides the framework on which the Company conducts 
its business. The Board and the employees are the 
custodians of the excellent reputation for conducting our 
business according to the highest principles of business 
ethics.

The following principles constitute the business ethics and 
core values of the Company:

•	 Demonstrate honesty, integrity, fairness and ethical 
behavior when interacting within or outside the 
organization;

•	 Compliance with all Laws & Regulations as a good 
corporate citizen;

•	 Commitment to run the business in an environment 
that is sound & sustainable;

•	 Belief in the principles of reliability, credibility and 
transparency in business transactions;

•	 To be an equal opportunity employer;

•	 Safeguard shareholders interest;

•	 Ensure Health & Safety Environment to protect our 
people, neighbors, customers & visitors;

•	 Encourage the business challenges;

•	 Investment in Human Capital;

•	 Proper financial disclosures of the conflict of interest 
transactions, if any; 

•	 Accountability & responsibility;

•	 Good & effective public relations;

•	 Promotion of culture of excellence by exceeding the 
expectations of all stakeholders; 

•	 Customer satisfaction for continued growth;

•	 Encourage employees to be creative & innovative;

•	 Respect for all stakeholders;

•	 Reliable & dependable supplier, enhancement of 
profitability to benefit shareholders, employees and 
the Government.

RISK MANAGEMENT AND 
INTERNAL CONTROL
The Company has developed a sound mechanism for 
identification of risks and assigning appropriate criticality 
level and devising appropriate mitigation measures 
which are regularly monitored and implemented by the 
management across all major functions of the Company 
and presented to the audit committee for information and 
review.
 
The Internal Audit is responsible for providing assurance 
on the effectiveness and adequacy of internal control and 
risk management framework in managing risks within 
acceptable levels throughout the Company.
 
The Company’s Risk Mitigation Strategy includes 
reduction of the likelihood that a risk event will occur and/
or reduction of the impact of a risk event if it does occur. 
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For this purpose, the Board, through its Audit Committee, 
reviews the potential risks and the adequacy of internal 
controls and risk management procedures.
 
The Company’s System of Internal Control provides 
reasonable assurance that assets are safeguarded 
against theft and unauthorized use, all business 
transactions and events are recorded and accounting 
records are accurate and all applicable laws and 
regulations are complied with. The Company’s system 
of internal controls is sound in design and has been 
continually evaluated for effectiveness and adequacy.

INTERNAL AUDIT AND RISK 
ASSURANCE FUNCTION
Internal Audit function is effectively operating within the 
framework set out in Code of Corporate Governance and 
the charter defined by the Audit Committee of the Board 
of Directors, to provide an independent and objective 
evaluation on the effectiveness of governance, risk 
management and control activities.
 
The Internal Audit function is progressing from a 
conventional function into a business partner and advisory 
role by following a proactive approach towards effective 
corporate governance through risk mitigation, adding 
value within the business process and creating synergies 
at the group level. The Board relies on the inputs and 
recommendations of the internal audit function through 
its Audit committee on the adequacy and effectiveness of 
internal controls in the organization and takes appropriate 
measures.
 
The Internal Audit function is effectively utilizing risk 
control matrices, to prioritize and develop its annual plan 
and to strengthen the internal controls through periodic 
reviews of all the functions / processes in the organization 
and carried out its assignments in accordance with 
annual audit plan approved by the Audit Committee. The 
Committee has reviewed material Internal Audit findings, 
taken appropriate action where necessary or brought the 
matters to the Board’s attention where required.
 
The Audit Committee has ensured the achievement of 
operational, compliance, risk management, financial 
reporting and control objectives, safeguarding of the 
assets of the Company and shareholders’ wealth, through 
assurances provided by internal audit function. Internal 

Audit also emphasizes the importance of Business 
Continuity and completeness of Risk Control measures to 
have seamless operations at entity level.
 
Further, as 2nd line of defense, an Enterprise Risk 
Management (ERM) function is operating to oversee all 
the business risks and develop appropriate and effective 
mitigation strategies.

CODE OF CONDUCT
As per the Corporate Governance guidelines, the 
Company has prepared a Code of Conduct and 
communicated throughout the Company apart from 
placing it on its website.

HEALTH SAFETY & 
ENVIRONMENT
The Company is well aware of its responsibility to the 
environment being a responsible environment protecting 
corporate citizen. During the year, HSE performance of all 
the segments remained excellent Strong commitment of 
Plant Team has enabled it to achieve all HSE standards. 
Comprehensive monitoring and self-auditing regimes 
remained in focus backed by internal and external audits. 
Management Safety Audits, Emergency Response, Plant 
Reliability Enhancement Program, Occupational Health & 
Industrial Hygiene and Customized Housekeeping Audits 
are few to be named. 

The HSE Policy is as under:

•	 The health of its employees, contractors, customers 
and public is protected;

•	 All activities are carried out safely;

•	 Environment is protected;

•	 Comply with  relevant laws and regulations;

•	 Ensure that all its activities are carried out in 
accordance with the Company’s HSE standards and 
procedures;

•	 Ensure that environmental performance meets 
legislative requirements;

•	 Require every employee to exercise personal 
responsibility in preventing harm to self or others and 
to the environment;

•	 Maintain public confidence in the integrity of its 
operations by openly reporting its performance to all 
stakeholders who work with the Company;
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•	 Provide appropriate HSE training/information to the 
employees, contractors and other stakeholders who 
work with the Company;

•	 Integrate Risk Assessment with all business 
processes;

•	 Promote prevention of pollution and proper handling 
and disposal of wastes; and

•	 Continuously improve our performance by improving 
the leadership, capability and capacity of our 
organization.

INFORMATION TECHNOLOGY
Information Technology Division (ITD) continues to be 
a key component and provides an extensive range 
of computing and communication services, backing 
employees in the execution of their job roles. Oracle 
E-business suite products are our technological aid in 
planning, organizing, leading, and controlling the business 
functions. The vision of ITD involves strengthening 
decision making using improved analytics and 
commitment to deployment of latest technology, reducing 
its paper footprint and increases its reach to customers 
by deploying latest technology. The goals of ITD are 
consistent with the goals of the Company.

WHISTLE BLOWING POLICY
Reliance aims to create an environment that encourages 
its stakeholders and enables them to raise concerns 
about a contravention of Company’s Code of Conduct, to 
come forward and express these concerns without fear of 
reprisals, victimization or unfair treatment.

To give guidance on how to raise the concerns, this 
Whistle Blowing Policy is introduced. The Policy is primarily 
for concerns where, due to malpractice, fraud, abuse or 
other inappropriate acts / omissions, the interest of the 
Company or its employees is at risk.

The purpose of this Whistle Blowing Policy is to provide a 
framework for:

a)      Guidance on the steps to take when a stakeholder 
comes across an instance or act that may require 
raising a concern, including but not limited to, 
appropriate measures to adopt when one cannot 
discuss or share details with others.

b)     Sharing the concern(s) raised with the management 
in a timely manner and the process to be followed 
thereafter.

c)     Assuring stakeholders that they will be protected 
from victimization or unfair treatment for disclosing 
concerns in good faith.

d)     Supporting the culture of openness, accountability 
and integrity.

e)	 Ensuring that a concern(s) raised or any violation of 
the Code of Conduct is reported and investigated by 
maintaining confidentiality at all levels.

BUSINESS CONTINUITY 
PLANNING AND SAFETY 
PROCEDURES FOR DATA 
PROTECTION
The Company has a comprehensive disaster recovery 
plan in place which entails backup facilities at different 
areas. This system is also subject to regular system 
checks to ensure continued effectiveness in case of 
any emergency. Standard Operating Procedures and 
checklists have also been developed, identified and 
explored in detail where situations/areas of high risk that 
could hamper Company operations. Accordingly, action 
plans have been prepared to manage strategic business 
risks considering the general economic conditions, 
competitive realities and possible scenarios and ensuring 
that risk management process and culture are embedded 
throughout the Company.

INVESTOR GRIEVANCE 
POLICY
The Company continuously engages with its investors 
and responds to their queries, concerns and grievances. 
The Shares Registrar also timely addresses the investor’s 
grievances.
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ANNUAL AND QUARTERLY 
REPORTS ACCESSIBILITY
Annual and Quarterly Reports are available on the 
Company’s website.

AUDITORS
The existing auditors, M/s. ShineWing Hameed Chaudhri 
& Co., Chartered Accountants will retire at the conclusion 
of the Annual General Meeting and being eligible, 
have offered themselves for re-appointment. The Audit 
Committee has recommended their appointment as 
auditors for the year ended June 30, 2023.

PATTERN OF SHAREHOLDING
A statement of the general pattern of shareholding along 
with the pattern of shareholding of certain classes of 
shareholders as at June 30, 2022 whose disclosures is 
required under the reporting framework is annexed of this 
report.

BRIEF ROLES AND 
RESPONSIBILITIES OF THE 
CHAIRMAN AND THE CEO
Pursuant to CCG 2019 (including any other statutory 
rules or re–enactment(s) for the time being in force), the 
Directors of your Company confirm that:

•	 The Chairman manages the Board and guide with a 
primary role to ensure that the Board is effective in 
its tasks of setting and implementing the Company’s 
direction and strategy.

•	 All the meetings of the Board of Directors are 
presided by the Chairman who has the power 
to set the agenda and signing of minutes and is 
also entrusted with the leadership of the Board 
proceedings.

•	 The CEO carries the responsibility for overall success 
of the Company by making top level managerial 
decisions.

OFFICES OF CHAIRMAN AND 
CHIEF EXECUTIVE OFFICER
In compliance with good governance practices, the 
position of Chairman of the Board of Directors and the 
office of Chief Executive Officer are held by separate 
persons with clear of duties & responsibilities.

DIRECTORS’ TRAINING 
PROGRAM
Out of seven Directors, three are exempted from Directors 
Training Program (DTP) and the remaining four Directors 
have got DTP.

ANNUAL EVALUATION ON 
BOARD PERFORMANCE
An annual evaluation of the Board of the Directors 
is carried out on the basis of a self-assessment 
questionnaire to ensure that the Board’s overall 
performance and effectiveness is measured and 
benchmarked against expectations in the context of 
objectives set by the Company. The evaluation provides 
the Board with an opportunity to review the balance skills, 
experience, diversity and perspectives. The size and 
composition of the Board is adequate to govern the Board 
procedures.

The criteria used in evaluation the performance is as 
under:

•	 Board Composition and Organization;

•	 Board’s Terms of Reference;

•	 Skills and Expertise of Board Members;

•	 Strategic Planning and availability of guideline to the 
management;

•	 The efficiency of board meeting and decision making 
process;

•	 Regular follow up to measure the impact of Board 
decisions;
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•	 The quality of communication between the Board and 
the Company;

•	 Board Procedure;

•	 Appropriate constitution of Board Committees with 
members possessing adequate technical knowhow 
and experience;

•	 Split of Chairman and CEO role;

•	 Quality of management reports received from Board 
Committees;

•	 Board & CEO effectiveness; and

•	 Risk Mitigation.

DETAILS ON INTERNAL 
FINANCIAL CONTROLS 
RELATED TO FINANCIAL 
STATEMENTS
Your Company has put in place adequate internal financial 
controls with reference to the financial statements, some 
of which are outlined below:

•	 Your Company has adopted accounting policies 
which are in line with the Accounting Standards 
prescribed in IAS that continued to apply and other 
applicable provisions, if any, of the Companies 
Act, 2017 to the extent applicable. These are in 
accordance with generally accepted accounting 
principles in Pakistan. Changes in policies, if any, are 
approved by the Audit Committee in consultation with 
the Statutory Auditors. 

•	 The policies to ensure uniform accounting treatment 
are prescribed to the associated companies or 
subsidiaries, if any.

•	 Your Company operates in Oracle EBS R-12 an 
ERP system and has many of its accounting 
records stored in an electronic form and backed up 
periodically. The ERP system is configured to ensure 
that all transactions are integrated seamlessly with 
the underlying books of account. Your Company has 
automated processes to ensure accurate and timely 
updates of various master data in the underlying ERP 
system. 

•	 Your Company has a robust financial closure self–
certification mechanism wherein the line managers 
certify adherence to various accounting policies, 
accounting hygiene and accuracy of provisions and 
other estimates. 

•	 Your Company in preparing its financial statements 
makes judgments and estimates based on sound 
policies and uses external agencies to verify/ validate 
them as and when appropriate. The basis of such 
judgments and estimates are also approved by the 
Statutory Auditors and Audit Committee. 

•	 The Management periodically reviews the financial 
performance of your Company against the approved 
plans across various parameters and takes necessary 
action, wherever necessary. 

•	 Your Company has a code of conduct applicable to 
all its employees along with a Whistle Blowing Policy 
to report malpractices, if any.
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